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The recognition of Croatia’s participation

in the anti-fascist movement is one of the
pillars of a strategy aimed at national rec-
onciliation. Towards this end, President
Tudjman laid a wreath at the memorial site
in Jasenovac on June 15, 1996 to pay homage
to the victims at the Jasenovac camp, a
camp which has come to symbolize the evils
of fascism and communism. President
Tudjman said; ‘‘I have laid the wreath as
Croatia’s President in memory of all victims
of Jascnovac; for the victims of fascism and
the NDH (Independent State of Croatia), but
also for those who were executed by the com-
munist regime’’.
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CIVIL RIGHTS PROCEDURES
PROTECTION ACT

HON. PATRICIA SCHROEDER
OF COLORADO

IN THE HOUSE OF REPRESENTATIVES

Thursday, June 27, 1996

Mrs. SCHROEDER. Mr. Speaker, today I
and my colleague, Representative MARKEY,
are introducing the Civil Rights Procedures
Protection Act, which reasserts the rights of
employees to take their employers to court for
unlawful discrimination.

This legislation would prevent employers
from requiring employees to check their rights
as American citizens at the front door and
agree to submit, sometimes unknowingly, to
binding mandatory arbitration as a term or
condition of hiring, continued employment, or
promotion.

What started as a practice mainly in the se-
curities industry has now spread to a signifi-
cant number of Fortune 500 companies. The
General Accounting Office estimates that in 5
years, over half of all employees in the United
States may be bound by mandatory arbitration
contracts.

Mandatory arbitration forces employees to
choose between their employment and their
civil and constitutional rights, such as trial by
jury and due process. Employees are forced
to submit to arbitration boards that are often
set up in a discriminatory fashion. For exam-
ple, in the securities industry, boards are
handpicked by the executives from the indus-
try, who choose from a pool dominated by
their peers. They are hardly neutral. Employ-
ees also face difficulties in obtaining injunc-
tions, bringing class action suits, and conduct-
ing meaningful pretrial factfinding because em-
ployers hold most files and information.

My bill would amend seven Federal civil
rights and workplace fairness statutes to make
it clear that the powers and procedures avail-
able under those laws are the exclusive ones
that apply to a claim that arises. It does not
condemn alternative dispute resolution; it
makes it clear that an employee can volun-
tarily choose to submit a case to arbitration
after the claim arises.

Since my first introduction of this bill, a num-
ber of women have brought stories to my at-
tention about their own dealings with manda-
tory arbitration, which highlight the need for
change. One such case involved a woman
who attempted to bring a charge of age dis-
crimination. She had worked at a clerical posi-
tion with a company for 13 years and was 58
years of age when her job was terminated.
She applied for another job within the com-
pany for which she was well-qualified. The job
went to a younger woman who had been with

the company for only 3 years and had no
training or experience. She initiated a com-
plaint under the company’s internal appeals
process. After enduring three rounds of ap-
peals, the woman was dissatisfied with what
she felt were the appeal boards inaccurate
and inconsistent conclusions. But she cannot
seek appeal outside of the company because
she signed a waiver, revoking her right to trial
by jury.

Mr. Speaker, when voluntary, arbitration and
mediation can be an efficient and effective
method of resolving differences and reducing
the courtloads of civil and criminal courts. But
the key word is voluntary. No one should be
forced to choose between their job and their
civil rights. This bill restores integrity to em-
ployee-employer relationships.
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Mrs. MORELLA. Mr. Speaker, as cochair of
the Congressional Caucus for Women’s Is-
sues, I am introducing legislation to institute a
Legislative Pay Equity Study. As part of the
Economic Equity Act, this bill will be one of a
package of bills to promote economic equity
for women to be introduced by the Caucus in
July.

Fifty years have passed since women were
found to earn 65 percent of men’s wages in
1946. Neither time nor legislation was dramati-
cally improved this inequity: In 1991, women
were still found to earn 70 cents for every dol-
lar men earned. During the nearly five dec-
ades that passed between those two studies,
many women have moved into traditionally
male-dominated professions in the work force.
Yet their salaries remain significantly lower
than those of men—even though women often
do the same work as their male counterparts.

The Equal Pay Act was passed in 1963 in
order to prevent just such discrimination to-
ward women. Calling for equal pay for equal
work, this law made it illegal for women to
earn less than men for the same labor. Unfor-
tunately, pay inequity persists. One reason is
that women often do different work than men,
making it possible for employers to pay un-
equal salaries for theoretically unequal work.
Even the 1964 Civil Rights Act, which prom-
ised to end discrimination based on gender,
race, or ethnicity, failed to bring an end to
wage discrimination. It is evident that our laws
have not achieved equality in the work force.

I am introducing this bill today in order to
end wage discrimination within the legislative
branch and to better understand why women
remain consistently underpaid in comparison
to men. With this information, recommenda-
tions could be made as to how workers within
the legislative branch could be more equitably
paid. This bill is identical to the legislation in-
troduced in earlier Congresses by Senator
OLYMPIA SNOWE.

My proposed legislation would create a bi-
partisan commission to determine if the sala-
ries of the employees of the legislative branch
correspond to the actual work they do. Having
studied the compensation within and between
job classifications as well as personnel poli-
cies, an independent consultant could deter-

mine whether they comply with title VII of the
Civil Rights Act of 1964. Title VII states that
equal work as well as work of equal value
should be equally compensated. With this in-
formation, recommendations could be made
by the commission to apply title VII to the en-
tire legislative branch. It is my hope that the
changes made in the legislative branch would
inspire and instigate changes to be made in
the entire nation’s work force.

At a time when there is a continuing con-
cern over the small number of women em-
ployed in the fields of math, science, and ath-
letics, it is imperative that it not be forgotten
that women’s wages still remain below those
of men. When women are confident that their
salaries will correspond to their work, they will
no longer be hesitant to enter professions tra-
ditionally dominated men. I invite you to join
me in supporting this legislation so that
women will have the freedom to choose their
career knowing that they will bring home the
wage that they deserve.
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Mr. ENGEL. Mr. Speaker, I was necessarily
absent during roll call votes 207 through 210
and 222 through 224. If present, I would have
voted ‘aye’ on roll call 207, ‘aye’ on roll call
208, ‘aye’ on roll call 209, ‘no’ on roll call 210,
‘aye’ on roll call 222, ‘aye’ on roll call 223, and
‘aye’ on roll call 224.
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Thursday, June 27, 1996

Mr. FURSE. Mr. Speaker, I would like to
thank Chairman WOLF and members of the
subcommittee for excellent work in crafting a
bipartisan fiscal year 1997 transportation bill.
On behalf of the board coalition in Oregon
which enthusiastically endorses Westside
Light Rail, my thanks to the entire subcommit-
tee for including $90 million for this important
project in H.R. 3675.

Earlier this year, as I have for 4 years in a
row, I organized a diverse group to testify in
Congress in support of the Westside/Hillsboro
project. Representatives of private sector
groups, local officials, and public organizations
continue to strongly support Westside Light
Rail in Oregon. As I have noted for a number
of years, Westside Light Rail’s record of sup-
port from Oregonians themselves speaks for
itself: in the 1990’s, Oregon taxpayers have
voted to put their own money into light rail by
margins of 65 percent and 74 percent. It is
clear that Westside Light Rail’s impressive
local support was key to the subcommittee’s
decision to keep this project on track.

Work is progressing on Westside Light Rail
throughout my district. Earlier this year, I at-
tended the holing-through of one of the two 3
mile tunnels through Portland’s West Hills—a
major milestone in the construction of the
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Westside project. In fact, all the benefits of
Westside Light Rail which I have touted in
Congress for 4 years—the reduced conges-
tion, the economic development, the tie-in with
local and State land use laws—are closer to
reality with each passing day.

Mr. Chairman, let me add that light rail in
Oregon enjoys bipartisan support. Regardless
of who has controlled the House of Represent-
atives, I have secured record funding for
Westside Light Rail for 4 straight years. My
colleague from Oregon, Mr. BUNN, has worked
very diligently on including language in H.R.
3675 for the South/North light rail line. I look
forward to working with all members of the Or-
egon delegation during the reauthorization of
ISTEA to help secure authorizing language for
the South/North light rail project in 1997.

Again, Chairman WOLF, members of the
subcommittee, thank you for your past support
of the Westside/Hillsboro project. I urge all
Members of the House to support H.R. 3675.
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Thursday, June 27, 1996

Mr. DIXON. Mr. Speaker, today we pay trib-
ute to Mary B. Henry, a distinguished Califor-
nian and friend, who has served the Los An-
geles community with distinction for over 30
years. Currently executive director of the Ava-
lon-Carver Community Center, where she
began her career in 1963, Mary B. Henry has
worked diligently to enhance the quality of life
in the community and enrich the educational
lives of our young people. Ms. Henry’s com-
mitment to and accomplishments in the field of
education, and her tireless work with various
community and civic organizations remind us
of just how much of a difference one person
can make in the lives of others.

Ms. Henry has spent over three decades
expanding her knowledge and imparting her
wisdom in a variety of venues. She was elect-
ed to the Compton Unified School District
Board, serving an unprecedented three terms
as president of the Board. As an educational
training consultant she has been affiliated with
a number of universities. She has trained and
conducted seminars in community relations at
the University of California at Los Angeles,
San Diego, and Santa Barbara; the University
of Southern California; and Pacific Oaks Col-
lege, among others. She has also lent her ex-
pertise to organizations such as Operation
Head Start.

Over the years, Ms. Henry has been affili-
ated with numerous educational, service, and
professional organizations, including the Cali-
fornia Center for Community Development;
Legislative Committee to the State Department
of Social Welfare; Women’s Job Core Advi-
sory Board; Citizen’s Committee for Commu-
nity Action; EYOA Head Start Task Force; and
the California Committee on Regional Medical
Programs. She has served as a commissioner

of the Southeast General Hospital Authority
and as a board member of the Los Angeles
Urban Coalition. She is currently affiliated with
the California Department of Health and Wel-
fare Committee on Minority Incarceration and
the Lutheran World Federation Community
Development Committee among others.

Mary Henry’s outstanding career has not
been unnoticed. She is the recipient of numer-
ous awards and honors. Among them: the Los
Angeles Times Woman of the Year Award,
1967; Parent-Teacher Association Outstanding
Achievement in Community Service Award;
Doctorate of Humanities form Windsor Univer-
sity, Los Angeles; and Doctor of Laws,
Honoris Causa, from the University of Santa
Clara, California. At the State level, she has
been honored by the California State Assem-
bly, Governor Jerry Brown, and the California
State Senate. At the national level her con-
tributions have been recognized over the
years by Presidents John F. Kennedy, Lyndon
B. Johnson, Jimmy Carter, Vice President Hu-
bert Humphrey, and Members of Congress.

On Saturday, July 13, 1996, friends and col-
leagues of Ms. Mary B. Henry will gather at
the Biltmore Hotel in Los Angeles to pay trib-
ute to this outstanding public servant for her
untiring commitment to our community. Her life
serves as an inspiration to us all. We are hon-
ored to share this brief glimpse of a very re-
markable individual, and to ask our colleagues
to join us and our fellow Los Angelenos in sa-
luting Mary Henry.
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Thursday, June 27, 1996

Mr. STUPAK. Mr. Speaker, it is indeed, an
honor for me to bring to the attention of the
U.S. House of Representatives and this Nation
the celebration of 50 years of devotion to the
Sisters of Mercy of Sister Katherine Murphy.
The parishioners of St. Francis Catholic
Church in Traverse City, MI, the community,
her religious order, and the Church, as a
whole, have been blessed by her long and
dedicated service. This Sunday, June 30,
1996, Sister Katherine will be the guest of
honor at a parish dinner.

Born in Detroit, MI, on March 8, 1930, Sister
Katherine was the only child of Mae Florence
(Henry) and Daniel Murphy. As Sister
Katherine’s life demonstrates, the Irish herit-
age is strong in faith and family.

Not long after Sister Katherine’s birth, the
family moved to Dearborn, MI, where she was
enrolled at the Sacred Heart School through
the ninth grade. Sacred Heart School was
staffed by the Sisters of the Immaculate Heart
of Mary and in the eighth grade she was first
exposed to the idea of serving and living her
Catholic faith. Even at this young age, Kath-
erine was confident of what she wanted to do
with her life and entered Our Lady of Mercy
Academy, on September 8, 1946.

After completing her studies at the acad-
emy, Katherine Murphy was received into the
Order of Sisters of Mercy on March 12, 1947,
at the age of 17. Sister Katherine accepted
the name of Sister Mary Brendan in honor of

the patron saint of her father’s hometown of
Killorglin, County Kerry, Ireland. She pro-
fessed her final vows on August 16, 1952, and
continued her education by completing her
bachelor’s of arts degree from Mercy College
in Detroit; then a masters of arts degree from
Cardinal Stritch College in Milwaukee, WI; and
finally a degree in pastoral ministry from Se-
attle University in Seattle, WA.

Although not known to possess a strong de-
sire to teach, Sister Mary Brendan accepted
her first teaching assignment at the second
grade class in Berkley, MI and discovered that
she truly had a great love for teaching young
children. For the next 31 years, Sister Kath-
erine taught in the primary grades from 1949
until 1980. During that period, Sister
Katherine’s assignments included the Immacu-
late Conception School in Traverse City in
1955, 1968, and again in 1971.

As changes occurred in the religious orders,
in 1969, Sister Mary Brendan took back her
own name and has since been known as Sis-
ter Katherine. On August 1, 1981, she began
her ministry at St. Francis Parish in Traverse
City with Father Thomas Neis. As Sister
Katherine’s ministry continues at St. Francis,
she has served with Father Ron Gronowski
and with Father Jim Gardiner. Father Gardiner
recently bestowed upon Sister Katherine the
title of Pastoral Associate at St. Francis Par-
ish.

As an active and integral member of the St.
Francis Parish staff, Sister Katherine’s current
duties include directing the OCIA formation
program, overseeing the altar servers, lectors,
and Eucharistic ministers for the parish and for
nursing homes. She is also chairperson of the
liturgy commission, a member of the evan-
gelical team and serves on the Dioceasan
Pastoral Council.

In addition to her official duties, Sister Kath-
erine has also found time to travel, visiting Ire-
land, the Holy Land, Manila, and traveling
throughout Europe and several cities across
the United States.

Mr. Speaker, Sister Katherine has devoted
her life to the Catholic Church through her
order, the Sisters of Mercy for half a century.
She has provided education, counsel, comfort,
and spiritual guidance to so many who have
had the privilege of knowing her.

There is a special bond between Sister
Katherine, the Traverse City community and
St. Francis Parish. When Jesus told Sister
Katherine to ‘‘Come, follow Me,’’ 50 years ago,
scripture promised:

And everyone who has left house, . . . fa-
ther or mother . . . for my name’s sake shall
receive a hundredfold, and shall possess life
everlasting.’’ Matt 19:20

All of us in the Traverse City community and
especially here at St. Francis Parish, wish to
be among the hundredfold who count as part
of Sister Katherine’s family and ministry. Sister
Katherine’s devotion, faith, and life serves as
an everlasting example to us all.

On behalf of the Traverse City community,
Michigan’s First Congressional District, and
the State of Michigan, I congratulate and ex-
tend best wishes to Sister Katherine Murphy
on her lifetime of accomplishments, devotion
and faith.

BART STUPAK

Member of Congress
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